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Mandatory Retirement Programs

Defined Benefits Plan
Public Employees Retirement System (PERS)
Police and Firemen's Retirement System (PFRS)

• William Paterson University participates in the State of New Jersey public 
employee pension programs

• Participation is required for all eligible employees as a condition of employment

• Participation in a specific Retirement Program is determined by the title and 
employment classification
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Public Employees Retirement System (PERS)

• PERS is a Defined Benefits Plan

A Defined Benefit Plan is a type of pension plan in which the employer (State) 
provides a specified pension payment on retirement that is predetermined by a 
formula based on the employee's earnings history, tenure of service, age and Tier.

• Tiers are determined by the employee’s date of enrollment.
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Public Employees Retirement System (PERS)

• PERS covers all Classified employees which include Technical, Support, and 
Maintenance staff

• The PERS provides retirement benefits and Life Insurance Benefits paid to the 
employee’s beneficiary

• The Life Insurance benefit for eligible PERS participants is generally equal to 3 
times the annual base salary

• New Hire Employees age 60 or older will be required to provide evidence of 
insurability in order to be eligible for life insurance
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Public Employees Retirement System (PERS)

• PERS has 5 Pension Tiers

Overview of the PERS and PFRS Plans 



Public Employees Retirement System (PERS)

• Members Benefits On-line System (MBOS)

Ø Locate your Membership Tier

Ø Personal Benefits Statements

Ø Loan Requests

Ø Purchase of Service credit (if eligible)

Ø View & update Beneficiary Designation

Ø Request a Retirement Estimate

Ø View your Health Benefits Plans and Dependents

Ø Complete a Retirement Application

Overview of the PERS and PFRS Plans 



Personal Benefits Statement
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Public Employees Retirement System (PERS)

• Contributions are Tax-Sheltered

• Employee Contribution: 7.5% of salary made on a pretax basis

• Vesting: 10 years

Overview of the PERS and PFRS Plans 



Police and Firemen’s Retirement System (PFRS)

• PFRS requires membership of all Police Officers and Firefighters. Certain State and 
County law enforcement job titles are also covered

• The PFRS provides retirement benefits and Life Insurance Benefits paid to the 
employee’s beneficiary

• Life Insurance for eligible PFRS participants is generally equal to 3.5 times the 
annual base salary – 3/16 (0.19) at Retirement 

• New Hire Employees with age 60 or older will be required to provide evidence of 
insurability in order to be eligible for life insurance
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Police and Firemen’s Retirement System (PFRS)

• Contributions

• Employee Contribution: 10% of base salary

• Contributions are Tax-Sheltered

• Vesting: 10 years

Overview of the PERS and PFRS Plans 



Voluntary Tax Shelter Plans

• ACTS (Additional Contributions Tax Sheltered) – IRS Code 403B

– Available for any employee in Pension Program
– No Employer match
– Contribution up to the IRS Maximum Annual Limit (2020)

• $19,500
• $26,000 for age 50 and above

– Employee has control over investment options
– Change or stop your contribution percentage 
– Funds can be paid at Termination of employment or retirement
– Active employees can withdraw funds when attaining 59 ½ with No IRS Penalty
– Investments managed by the Six designated providers are: 

• AXA Financial (Equitable)
• TIAA
• MassMutual Retirement Services
• VALIC
• MetLife 
• VOYA Financial Services

Overview of the PERS and PFRS Plans 



Voluntary Tax Shelter Plans

• SACT (Supplemental Annuity Collective Trust)

– Available for Employees in PERS and PFRS Only

– Investment managed by the State of NJ

– Part of the 403B Plan and subject to the same limits
2020:  $19,500 

$26,000 for age 50 and above

– Allows contributions in whole percentages beginning at 1% of base salary 

– This plan is not available to Alternate Benefits Program(ABP) members

– Can only enroll quarterly

Overview for Employees Benefits 



Voluntary Tax Shelter Plans

• Deferred Compensation Plan - IRS Code 457

– Available for any employee in Pension Program

– Administered by Prudential Financial for the State of New Jersey

– Investment at any of the 20 pre-approved products offered under Prudential

– IRS Annual Limits for 2020: $19,500 
$26,000 for age 50 and above

Between the 403B and 457 Plans, you can Tax Shelter up to $39,000 per year

For Age of 50 and Above, you can Tax Shelter up to $52,000 per year

Overview of the PERS and PFRS Plans 



Will. Power.

PERS & PFRS 
Retirement Planning

Outline
§ Types of PERS retirement
§ Steps to retirement
§ How to apply for retirement
§ Retirement calculation examples
§ Retirement payment options
§ Health benefits at retirement
§ Group life insurance
§ Determining last working day 
§ Sick leave payout 



Will. Power.

Types of Retirement

§ Deferred retirement

§ Early Retirement

§ Service retirement

§ Ordinary disability retirement

§ Accidental disability retirement

§ Veteran

*Please refer to the PERS Membership Tier Chart for eligibility criteria
http://www.state.nj.us/treasury/pensions/pdf/sc0853-pers-tpaf-tier-chart.pdf

http://www.state.nj.us/treasury/pensions/pdf/sc0853-pers-tpaf-tier-chart.pdf


Will. Power.

Steps to Retirement
§ 6-8 months before retirement

– Use the Member Benefits 
Online  System (MBOS) to 
obtain an  Estimate of 
Retirement Benefits  from
State

– Review your retirement 
payment  options



Will. Power.

Steps to Retirement (cont.)
§ 4-6 months before retirement

– Submit an online Retirement Application to the State using  
the Member Benefits Online System (MBOS)

– Notify your department in writing of your intent to retire
– Determine last working day 
– Retirement date will be the first of the month following the  

last day worked
– Contact Social Security office (if you are eligible and plan to

apply)



Will. Power.

Steps to Retirement
(cont.)

§ 3 months before retirement
– If you or your spouse/civil union/same-sex domestic partner  are 

65+, enroll in Medicare A & B

§ 2 months before retirement
– Receive Quotation of Retirement Benefits from State
– Mail in Authorization for Direct Deposit of Benefit Payment to 

Division of Pensions & Benefits
• Direct deposit of benefit payment is mandatory

§ 1 month before retirement
– Receive retirement approval letter from State
– Life insurance conversion (if interested)



Will. Power.

Steps to Retirement (cont.)
§ Shortly before retirement

– Enroll in retiree dental plan (Complete applicable dental  
application enrolling or waiving coverage)

– If not electing health insurance coverage, complete waiver

§ Shortly after retirement
– Tax withholding forms (W4P & NJW4P ) from State
– First retirement benefit payment – dated no earlier than first of  

month following retirement
– Sick leave payout, can defer up to one year 
– Vacation payout in last paycheck from William Paterson



Will. Power.

Steps to Retirement (cont.)
§ Proof of age for retiree & beneficiary (if applicable) needs to be 

provided to Division of Pensions & Benefits

§ FAX the proof of age to 609-292-6656                                   
Include your name, pension membership # and date of retirement

§ The State will not begin the retirement process until proof of age 
is provided  

§ Medicare Parts A & B effective one month after retirement date



Will. Power.

Steps to Retirement (cont.)
§ Retiree will have the Active Health Benefits for one month after  

retirement through the University

§ After that, the retiree must provide proof to the State of their and 
their spouse’s Medicare Parts A & B enrollment (if eligible)

§ The Retiree HB Bureau will not enroll you in the Retiree State 
Health Benefits until proof of Medicare A & B is provided

§ Proof should be faxed to the Retiree State Health Benefits Bureau 
with your name, pension membership # and Date of Retirement

§ FAX to 609-341-340



Will. Power.

Online Guide to Retirement

http://www.state.nj.us/treasury/pensions/retirement

http://www.state.nj.us/treasury/pensions/retirement/


Will. Power.

How to Apply for Retirement

§ Must apply online for retirement using Member Benefits Online System  
(MBOS)

§ To register for MBOS: www.state.nj.us/treasury/pensions/mbosregister.shtml

§ New users may refer to MBOS registration instructions:
• http://www.state.nj.us/treasury/pensions/mbosintro.htm

§ For assistance registering please call 609-292-7524 or e-mail with the subject  
line "MBOS E-mail" to: pensions.nj@treas.state.nj.us

§ Note and save your MBOS Log On ID and Password for future use

http://www.state.nj.us/treasury/pensions/mbosregister.shtml
http://www.state.nj.us/treasury/pensions/mbosintro.htm
mailto:pensions.nj@treas.state.nj.us


Will. Power.

How to Apply for Retirement



Will. Power.

How to Apply for Retirement
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How to Apply for Retirement



Will. Power.

How to Apply for Retirement

§ Print summary page for your records



Will. Power.

Retirement Payment Options
§ Benefits will continue for the duration of your lifetime regardless 

of  payment option selected

§ Become familiar with all payment options, choose one out of 
nine  available payment options

§ Consider your:
– Financial needs
– Your age and health
– Your beneficiary’s age and health
– Need to provide survivor benefits

§ Once first retirement check is issued, you cannot change your 
payment option



Will. Power.

Retirement Check Information (MBOS)

http://www.state.nj.us/treasury/pensions/mbosretkit.htm

http://www.state.nj.us/treasury/pensions/mbosretkit.htm


Will. Power.

Maximum Allowance
§ Sometimes called single-life annuity

§ Highest amount payable

§ Maximum benefit stops at your death

§ No pension benefits are payable to  
your survivors

§ If you die before receiving your retirement allowance, paid to your 
beneficiary is:
• ~ The amount you paid into the retirement system while  

actively working,

• ~ Balance of your contributions and, 

~  Interest



Will. Power.

Alternatives to the  Maximum
Allowance

§ All other options may provide a benefit to your beneficiary after you die

§ By taking an option, you may reduce your own monthly  retirement
allowance

1

4
D

Max



Will. Power.

“Pop-up” Options  A,B,C, and D
§ Upon your death your beneficiary will receive a lifetime 

monthly  pension

§ If your beneficiary predeceases you, your retirement allowance 
will  “pop-up” to the Maximum Allowance

§ The percentage of reduction is based on:
– Life expectancies of you and your beneficiary
– The option you select (A,B,C, or D)
– Younger beneficiary = greater benefit reduction
– Older beneficiary = less benefit reduction

§ Beneficiary must be an individual
§ Beneficiary can never change after retirement



Will. Power.

“Pop-up” Options (cont.)
• Option A - 100% to beneficiary or increases to maximum allowance

• Option B - 75% to beneficiary or increases to maximum allowance

• Option C - 50% to beneficiary or increases to maximum allowance

• Option D - 25% to beneficiary or increases to maximum allowance



Will. Power.

Option 1
§ At retirement, amount the State expects to pay in lifetime benefits is set aside  

as a retirement reserve

§ If your beneficiary predeceases you, your benefit does not increase

§ If reserve has been exhausted at your death, no benefits will be paid to your  
beneficiary

§ If any remaining balance remains at your death, it will be paid to your  
beneficiary

§ You may name more than one beneficiary for this option and you may  
changed at any time

§ Beneficiary can be a person, charity, institution or your estate



Will. Power.

Option 2
§ Sometimes called 100% joint and survivor annuity
§ If beneficiary predeceases you, your benefit does not increase
§ Retirement benefit calculation based on your age and age of your

beneficiary
§ Beneficiary must be an individual
§ Beneficiary can never change after retirement

Option 3
§ Sometimes called 50% joint and survivor annuity
§ If beneficiary predeceases you, your benefit does not increase
§ Retirement benefit calculation based on your age and age of your

beneficiary
§ Beneficiary must be an individual
§ Beneficiary can never change after retirement



Will. Power.

Option 4
§ If your beneficiary is living at the time of your death, your beneficiary will  

receive a specified monthly allowance for the duration of his/her life

§ If your beneficiary predeceases you, your benefit does not increase

§ Beneficiary allowance cannot be more than your own allowance

§ You can name one or more beneficiaries

§ Beneficiary can never change after retirement



Will. Power.

Retirement Estimate Example



Employees Who Attained 25 Years of Pension-Credited Service  
Prior to July 1, 1997

§ No contributions required for Retired Group State Health  Benefits

§ Health benefits include medical and prescription drug coverage

§ Full reimbursement for cost of Medicare Part B premium  (per 
individual) provided by the State

§ Dental – Full Group Rates

Health Benefits at Retirement



Health Benefits at Retirement
Medicare Part B Reimbursement 

§ If hired before July 1, 1995 and attaining 25 years before July 1, 1997, 
FULL Part B reimbursement paid separate check

§ If hired before July 1, 1995 and attaining 25 years after July 1, 1997, Part B 
reimbursement is capped at $46.10

§ If hired after July 1, 1995, NO Part B reimbursement.



Health Benefits at Retirement
Employees Who Attained 25 Years of Pension-Credited Service  

Between July 1, 2007 and June 28, 2011

§ Health contribution of 1.5% of retirement benefits

§ No Reimbursement of the Medicare Part B premium

§ 1.5% Waived if enrolled in the SHBP Retiree Wellness Plan:
§ Complete Health Assessment Tool (HAT)
§ Agree to and submit annual Pledge for Healthier Living
§ Complete Annual Physical and Annual Wellness Certification
§ Have appropriate tests and screenings when recommended
§ Participate in health plan’s disease management program when

recommended



Health Benefits at Retirement
Retirees Who Attained 20 or More Years of Pension-Credited 

Service on or Before June 28, 2011 and
Who Retire With 25 or More Years of Pension-Credited

Service

§ Health Contribution is 1.5% of retirement benfits

§ Wellness Program NOT available.

§ No reimbursement of Medicare Part B premium



Health Benefits at Retirement
Retirees Who Are Not Grandfathered,

Who Do Not Fall Within the Previous Provisions and 
Become Eligible for Retiree Health Insurance with 25 or 

More Years of Pension-Credited Service

§ Health contribution is determined by the NJ Division of Pensions &  
Benefits based on the Cost of the Plan, Plan Coverage, percentage of 
retirement benfits

§ But will not be lower than 1.5% of retirement benefit

§ No reimbursement of the Medicare B premium



Health Benefits at Retirement

Retirees Who Retire With Less Than 25 Years  
of Pension-Credited Service

§ Option to enroll in Retired Status State Health 
Benefits Insurance  plans

§ Member is responsible for FULL Payment

§ Do not qualify for reimbursement of Medicare Part B
premium



Health Benefits at Retirement
Surviving Spouses or Civil Union/Same-Sex Domestic Partners

of  Retirees with 25+ Years of Pension-Credited Service

§ Surviving spouse or civil union/same-sex domestic partner may 
continue retiree health

§ Will be required to pay full group rate

§ Will not qualify for reimbursement of Medicare Part B
premium



Health Benefits at Retirement
§ Active medical, prescription drug and dental coverage continues to end of  

retirement month

§ Retiree medical benefits begin the first day of the month following retirement

January 1 retirement example:

– Active employee health (Medical & Prescription) and dental benefits will  
end January 31

– Retiree health (Medical & Prescription) and dental benefits will begin
February 1

§ If not electing health insurance coverage, ensure to waive
Retiree Health eligibility and premium sharing are determined by

NJ State Law and the NJ Division of Pensions and Benefits and are subject to change



Health Benefits at Retirement
Enrolling in Retired Group State Health Benefits

Medicare Parts A & B

§ Upon retirement retiree must mail to the Division of Pensions & 
Benefits, PO Box 295, Trenton, NJ 08625 proof of enrollment in
Medicare Part A and Part B if retiree and/or dependent is 65 or
older

§ Social Security Administration works with Medicare 
Services by  enrolling Medicare eligible members

§ To enroll call Social Security Administration at 1-800-772-1213

§ Online: SSA.Gov



Health Benefits at Retirement
Enrolling in Retired Group State Health 
Benefits Medicare Parts A & B
§ You will receive a Request  for 

Employment Verification  
from Social Security  
Administration

§ Contact Employee Benefits 
to receive the form

§ Mail certified forms to Social
SecurityAdministration 
or submit online



Health Benefits at Retirement
Enrolling in Retired Group State Health Benefits
Medicare Parts A & B
§ Medicare will mail you the Medicare Part A and Part B card

§ Mail copy of card to State to complete processing of health  insurance:
- Division of Pensions and Benefits, PO Box 299, Trenton, N.J. 08625-

0299
- Or fax copy of the card to: 609-341-3407

The Retiree HB Bureau will NOT enroll you in the Retiree State 
Health Benefits until proof of Medicare A & B is provided



Health Benefits at Retirement
Retiree Dental Plans
§ Dental plan designed for retirees
§ Retirees pay full cost
§ Continues as long as premiums are paid

*Must act on dental insurance coverage if you wish to waive or  change
plans

§ Dental Plan Options:
−Dental Expense Plan administered by Aetna
−5 Dental Plan Organizations:

Aetna DMO, Cigna, Healthplex, Horizon Dental Choice, MetLife



Health Benefit Coverage Changes 

§ Coverage may be changed once during a 12-month period
§ Coverage changes after a qualifying event
§ Special enrollment

– Rate changes
– Change in offerings

§ For questions regarding coverage call the Division of
Pensions and Benefits Retiree Benefits Office at 609-292-
7524



§ Enrollment information mailed from Division of Pensions and  
Benefits to home address, if not received month prior to  
retirement call the Retiree Benefits Office at 609-292-7524

§ Complete and return application to the Division of Pensions and  
Benefits: P.O. Box 299, Trenton, NJ 08625-0299



Health Benefits at Retirement
Waiving Coverage if Covered by another 

Health Plan
§ You may waive Retired Group health benefits coverage and retain 

your right to enroll at a later date if you are covered as an employee 
through other employment or as a dependent of your spouse/partner 
in another group health plan. You must complete a 
Cancel/Decline/Waive Retired Coverage form

§ https://www.state.nj.us/treasury/pensions/documents/hb/oe2020/
hr0976.pdf

§ Waiver form must submitted at the time of retirement in order to be 
eligible for enrollment if/when you lose the other coverage. If you do 
not submit an application within 60 days of your retirement date, you 
will not be permitted to enroll at a later date 

§ If you lose your other coverage, you may enroll/reenroll in health 
benefits coverage within 60 days of your loss of the other coverage. 
Proof of loss of the other coverage is required. 

https://www.state.nj.us/treasury/pensions/documents/hb/oe2020/hr0976.pdf


Conversion of 
Life Insurance
§ One time option to convert to individual private policy through

Prudential

− No later than 31 days after retirement date

− Cannot be denied for health reasons

− Call Prudential Group Life Conversion Department at 1-877-889-
2070

− Also available is the online Prudential Life Insurance 
Calculator at:  
http://www.state.nj.us/treasury/pensions/conversion-calc.shtml

§ Consider contacting other carriers for comparable life insurance rates

§ Policy numbers:
− Contributory life group G-14800
− Noncontributory life group G-139000

http://www.state.nj.us/treasury/pensions/conversion-calc.shtml


Conversion of Life Insurance 
Example

§ Base Salary 12 months prior to retirement = $30,000

§ Total death benefits as an active member = $90,000 (3 x $30,000)

§ Life insurance benefit after retirement = $5,625 (3/16 x 30,000)

§ Amount eligible to convert = $84,375 ($90,000 - $5,625)



§ You must agree to and sign the terms and conditions on the ABP
Request for Retirement Allowance

- Complete severance of employment from the university
- No pre-retirement planning allowed
- 180 Days break in service



New Jersey State Employee Deferred Compensation Program
Section 457 of the IRC

Voluntary Pre-Tax Employee Contributions

§ Contact Prudential Financial directly to begin receiving distribution

§ Distribution options:

− A one-time lump-sum payment

− A portion of your account in a specific dollar amount

− Periodic installment payments

§ For your questions about the plan, your account and necessary forms
please call, 866-657-3327

§ Information available at: www.prudential.com/njsedcp

http://www.prudential.com/njsedcp


Voluntary Pre-Tax Employee Contributions
§ Ensure to claim remaining funds, submit cancellation to

WageWorks

§ The Unreimbursed Medical Flexible Spending Account (Medical  
FSA):
– Ceases on last day of the month
– COBRA option available

§ The Dependent Care Flexible Spending Account (Dependent  
FSA):
– Ceases on last day of the month
– No COBRA option available

§ For additional information, please call WageWorks at:855-428-0446



Will. Power.

Sick Leave Payout
§ Eligible employees receive one half the balance of their sick days up to a 

maximum of $15,000:
- All applicable taxes will be deducted
- As an example, if you have 100 days, you will be paid for 50 days up to a 

maximum of $15,000

§ Allow 4 to 6 weeks processing time and ensure to update your direct deposit  
information with the Payroll Office

§ Sick Leave Payout can be deferred to the next calendar year

§ Sick Leave Payout is not available for Deferred Retirements



Overview for Employees Benefits 

Contact The Office of Payroll and Employee Benefits 
973-720-2885




